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A brighter future awaits these youths 

The Working on Fire programme has 
employed 19 firefighters in the West District 
, Eastern Cape, an area that suffers a high 
unemployment rate among youth.

According to the Regional Manager, 
Bheki Mhlabane, this recruitment was done 
in preparation for the upcoming summer 
fire season which starts on 1 December. 
All the young people that reported for the 
recruitment process had to undergo fitness 
tests.

Mhlabane says all the new recruits 
will be taken to the training academy in 
Nelspruit where they will undergo advanced 

firefighting, fire safety, specialised skills and 
integrated fire management training.

“Above all, the purpose of the programme 
is skills development for the young men and 
women and we are achieving that with this 
recruitment,” he says.

Mhlabane adds that this opportunity 
will help alleviate poverty in the homes of 
these young men and women while also 
strengthening our teams as we approach the 
summer fire season.

Nthabiseng Mokone, Provincial 
Communication Officer, Eastern Cape

Unemployed youth 
score job opportunities
The lives of a number of young men and women 
from Rooiberg Village in Waterberg will never 
be the same again as they bid farewell to being 
unemployed. 

Working on Fire Limpopo conducted a 
recruitment drive at Rooiberg where they 
are opening a new base. More than 80 youth 
responded to the call and gathered at Rooiberg 
to try their luck at the physically demanding 
recruitment evaluation. 

The recruitment assessment included 
running a 2,4km run, and completing 40 push 
ups and 40 sit ups, all within set time limits. The 
youth were all eager to secure a spot in the new 
team and gave it their all. Unfortunately there 

Matema Gwangwa, Provincial Communication 
Officer, Limpopo

were only positions for 23 people in the end, 
who will be taken for medical checkups as the 
final stage of recruitment.

The successful recruits will be trained in 
Nelspruit in advanced firefighting. Some will be 
trained as first-aiders and SHE representatives 
and others will undergo other courses. 

With this recruitment drive WOF has 
once again contributed to the reduction of 
unemployment and poverty in marginalised 
communities.

Youth from Rooiberg participating in the WOF recruitment drive. (Pictures by Lesiba Matlou – Vingerkraal BCR)

Participant makes  
a glamorous exit 

Parapara Makgahlela, Provincial Communication 
Officer, Gauteng

A former firefighter at the Cradle of Humankind 
Team, Refilwe Moshoeshoe, is now a Beauty 
Therapist at Rhinos Estate resort, a stone’s throw 
from Lanseria Airport on the West Rand. 

Moshoeshoe completed her beauty therapy 
course part-time at the Fourways Hotel in 
Randburg, using her monthly stipend to finance 
a change in her life.

“The Working on Fire job opportunity was 
the only opportunity available to me to earn 
a living, which then turned my platinum into 
gold in a way,” says Moshoeshoe, who joined 
the programme in 2013.

“At times I used to attend the course in the 
evenings and studying was hard. I don’t have 
matric but I knew that something needed to 
be done for the future of my kids. That is why I 
went for this course,” she says.

Moshoeshoe grew up in a squatter camp, 
but says that it did not demoralise her. Instead, 
the circumstances pushed her to succeed 
against all odds.

Her new job is to provide body massages 
to clients. “I am earning a decent salary at this 
stage,” she says, adding that she wants to run 
her own massage business in future. 

Giving a word of advice to former colleagues, 
she says, “Fear is the biggest impediment 
for many to succeed. We need to challenge 
ourselves and unleash our true inner dreams.”

Refilwe Moshoeshoe is now a beauty therapist with 
Rhinos Estate Resort

Training for Communications Department

Wayne Mokhethi, Provincial Communication 
Officer, Free State

The Wor k ing on Fi re  Communicat ions 
Department hosted its annual departmental 
training from 7 to 11 November 2016. 

Among the attendees were Community 
Awareness Training Officers (CATOs) and Fire 
Awareness Training Officers (FATOs) – who 
received training in Project Management from 
Twasa Training Academy, and Communications 
Officers, Video Journalists, a Communications 
Coordinator as well as an Editor – who received 
training in online video journalism from the 
Institute for the Advancement of Journalism. 

“My overall experience and overview of the 
training we received this week is very interesting. 
In particular, the project management course we 
did is going to help us improve the projects 
that we currently do. This training has definitely 
cleared up certain things. It was a great 
experience getting to know our new colleagues 
that recently joined the Communications 

Department,” says Rudi Lucas, Western Cape 
FATO.

“The training was awesome and it helped 
us to determine the different dynamics of a 
project and the different expectations required 
in the commencement and closure of a project. 
This was beneficial to us as CATOs because 
it will enable us to produce great projects in 
our provinces in terms of our community fire 
awareness workshops. What we learned this 
week we will be giving back to the communities 
we work with,” says Wongama Copiso, Eastern 
Cape CATO. 

With this training, the Communications 
Department will be better equipped to achieve 
its key organisational communications goals 
and objectives.

CATOs, FATOs and PCOs attending departmental training in Benoni
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